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We know that a core set 
of Pivotal Habits drive 
your people +
fuel your company.

Pivotal Habits are those 
that generate health, 
happiness + security for 
people, and high 
performance for 
companies.



Move
ü Exercise frequently
ü Stand + move more

Nourish
ü Eat for optimal health + 

performance
ü In moderation: coffee, sugar 

+ alcohol
ü Eliminate toxins
ü Supplementation

Restore
ü Sleep 7-8.5 hours/night
ü Limit device + screen usage
ü Manage stress
ü Drug therapy + medical 

treatment as appropriate

HEALTH
Savor
ü Savor positive experiences
ü Practice optimism
ü Express gratitude

Focus
ü Live purposefully
ü Practice mindfulness
ü Use character strengths

Foster
ü Positive relationships
ü Perform acts of kindness + 

generosity
ü Show self compassion

HAPPINESS
Protect
ü Purchase sufficient insurance
ü Protect against identity theft + 

fraud

Manage
ü Learn + apply money 

management skills
ü Reduce debt
ü Create a budget + track 

spending regularly

Save
ü Save for retirement
ü Implement a short-term 

savings plan

SECURITY





Creating Habit Prescriptions
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Dose Value Habit Prescriptions
In order to make habits easy to practice, we need to make sure they are clear, 
actionable and specific. That’s where Habit Prescriptions are helpful. 

Dose Value Habit Prescriptions are designed to maximally achieve a variety of 
valued outcomes in a specific manner. 

You might choose to use these or create your own for this exercise.
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Examples: Health Habit Prescriptions

Desired Outcome Related Issues Habit Prescription

Improved 
Fitness

• Employees are not functionally fit to 
perform their job

• Employees suffer from chronic 
conditions or have high risk factors for 
health issues

Exercise Frequently by performing 30 
minutes of moderate to high intensity 
exercise daily to improve cardiovascular 
fitness.

Improved Cognitive
Function

• Employees frequently experience an 
afternoon slump

• Employees have trouble recalling recent 
events or information

Exercise Frequently by performing 6 minutes 
of high intensity exercise to immediately 
improve cognitive function.

Decreased 
Health Risks • Employees sit for long hours at a time

Stand + Move for up to 4 hours per day to 
reduce the risk of sitting related diseases, 
ideally by performing 4 minutes of high 
intensity exercises every hour.
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Health Habit Prescriptions

Improved 
Fitness

è
Exercise Frequently by performing 30 minutes of 
moderate to high intensity exercise daily to 
improve cardiovascular fitness.

Improved 
Cognitive
Function

è
Exercise Frequently by performing 6 minutes of 
high intensity exercise to immediately improve 
cognitive function.

Decreased 
Health Risks

è

Stand + Move for up to 4 hours per day to reduce 
the risk of sitting related diseases, ideally by 
performing 4 minutes of high intensity exercises 
every hour.



Desired Outcomes
• Individual Fitness
• Improved Cognitive Function
• Decreased Health Risks

Related Issues
• Employees are not fit to perform their jobs
• Employees suffer from chronic conditions or have 

high risk factors
• Employees experience afternoon slumps
• Employees have poor memory
• Employees sit for long periods of time

Exercise at a high 
intensity for 4 minutes 
every hour on the hour 
for at least 6 times each 
day to improve fitness 
and cognitive function, 
and combat sitting 
disease.

Blended Health Habit Prescription



Examples: Happiness Habit Prescriptions

Desired Outcome Related Issues Habit Prescription

Individual 
Happiness

• Bad moods + negative 
attitudes spread easily

Express Gratitude by reflecting on + expressing 3 things 
for 8-10 minutes to increase happiness by up to 10%.

Improved Cognitive
Function

• Employees lack focus, suffer 
from lower recall + reduced 
mental clarity

Practice Mindfulness by meditating for 20 minutes/day 
for at least 4 days to boost attention, improve working 
memory by 20% + verbal fluency by 22%. 

Improved Stamina
• Employees lack resilience, 

feel burnt out + are 
disengaged

Practice Mindfulness (via meditation, yoga, body 
scanning) for at least 2.5 hours/week for at least 8 
weeks to improve physical energy + vitality, reduce 
emotional exhaustion, and improve stamina by up to 
50%. 
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Desired Outcomes
• Individual Happiness
• Improved Cognitive Function
• Improved Stamina

Related Issues
• Bad moods + negative attitudes
• Stressed employees / high turnover
• Employees feel overworked

Practice mindfulness for 20 
minutes each day, spending at 
least two minutes by reflecting 
on one thing you are grateful for 
and then express this gratitude 
by writing it down or sharing it 
with someone later.

Blended Happiness Habit Prescription
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Which habits matter most for your company?

1. Review the desired behaviors 
from the collections

1. Choose 1 from the collection you 
chose that you’d like to go to 
work on right away

2. Turn it into a habit prescription 
based on what you know
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Create Your Own

Here are a few tips for creating 
your own habit prescriptions:

ü Make the action clear
ü Guide on frequency
ü Keep it simple
ü Consider measurement



Try this: Habit Prescriptions

Behavior
Your top 1-3 behaviors

Habit Prescription
Make it clear, actionable, simple and repeatable. 

Include frequency!

Desired Outcome
What will you achieve if your employees 

practice this habit?

EXAMPLE: Employees exercise EXAMPLE: Exercise at a high intensity for 4 minutes every 
hour on the hour for at least 6 times each day.

EXAMPLE: Improved physical fitness, better 
cognitive function, decreased health risks, 
decreased stress



Make these critical habits actionable by deciding which habits your ideal corporate hero needs to:

• Amplify or continue doing
• Extinguish or stop doing
• Create or begin doing

Which habits matter most?

Outcome Habits to Amplify Habits to Extinguish Habits to Create

Life Quality Daily ruts Scheduling time for  a workout or for date 
night

Productivity Being curious and asking questions
Asking the specific question: “What’s one 
thing I can do around here to make the 
guest experience awesome?”

Cost Reduction Managers say YES to employee ideas 
as often as they can Saying NO, automatically Saying YES, even when there is some risk



Exercise: Which habits matter most?

• Choose the 1 outcome from your list that best contributes to achieving your vision and write them in the column labeled 
“Outcome.”

• For each of these outcomes, choose behaviors or habits that should:
• Continue doing – Amplify these!
• Stop doing – Extinguish these!
• Begin doing – Create these!

• When you are finished, star or circle one habit from each column (Amplify, Extinguish, Create) to design into your organization.
• Think about which habits would be the easiest to implement AND have the biggest potential impact. 
• If you don’t have one in each column, you may choose whichever three habits you’d like to change. 

Outcomes Habits to Amplify Habits to Extinguish Habits to Create



Designing habits into your organization.
Exercise:
• Refer back to the habits and behaviors that your people must amplify, extinguish and create to become the ideal 

corporate hero.
• Copy up to three habits and their matching attributes below. 
• Circle whether you wish for your employees to Amplify, Extinguish or Create this habit.

I want to (habit): 

In order to embody (attribute): 

I want to: 

In order to embody: 

Amplify
Extinguish
Create

Amplify
Extinguish
Create

Amplify
Extinguish

Create

I want to: 

In order to embody: 



Lisa Grenfell, Member Engagement 
Manager WCWI, a community of connected 

employers who are transforming 
Wisconsin's workforce.

THANK YOU!
Questions? Email: wcwi@wellnesscouncilwi.org




